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Government Resolution No.: SRV-2020/Case No. 55/Desk 12, dated 09 September 2021

Model Format of Recruitment Rules

Government of Maharashtra

Maharashtra State Cooperative Tribal Development Corporation Limited, Nashik
Nashik — 422 002
Notification ;
Constitution | Whereas Service Entry Rules are being framed for the first time, the preamble for such Service
of India Entry Rules —
No. TDR-2025/Case No. ___ / Desk-7:

In exercise of the powers conferred by the proviso to Article 309 of the Constitution of India,
and in supersession of the rules, orders and instructions issued under the Maharashtra State
Cooperative Tribal Development Corporation dated 13 November 1982, the Governor of
Maharashtra hereby makes the following new rules to regulate the service entry of all
sanctioned posts in the Government office of the Maharashtra State Cooperative Tribal
Development Corporation Limited, Nashik.

1. | Short title and commencement

1 | These rules shall be called the Service Entry Rules, 2026 of the Government Office of the
Maharashtra State Cooperative Tribal Development Corporation Limited, Nashik, under the
administrative control of the Tribal Development Department.

2 | These rules shall come into force from the date of their publication in the Official Gazette.

2. | Definitions -

a “Government” means the Government of Maharashtra.

b “Maharashtra State Cooperative Tribal Development Corporation Limited, Nashik™ means
the institution established under the Maharashtra Cooperative Societies Act, 1960.

¢ “Maharashtra State Cooperative Tribal Development Corporation Limited, Nashik” means
the Head / Divisional / Regional and Sub-Regional Offices under the administrative control of the
Tribal Development Department.

d | “Selection Committee” means the committee constituted for the purpose of selection of
candidates for direct recruitment to Group-A, Group-B and Group-C posts in the service of the
Corporation.

e “Appointing Authority” means the Managing Director, Maharashtra State Cooperative Tribal
Development Corporation Limited, Nashik, who is competent to appoint a candidate to the
concerned post in the service.

f “Degree” means a degree in any faculty awarded by a statutory university or any other
qualification declared equivalent thereto by the Government.

g “Secondary School Certificate Examination” means the Secondary School Certificate
Examination conducted by the Maharashtra State Board of Secondary and Higher Secondary
Education, and includes any other examination declared equivalent thereto by the Government.

h “Recognised Educational Institution” means an institution recognised by the Government.

i “Seniority-cum-eligibility” means eligibility based on seniority according to the seniority list
and in accordance with the conditions prescribed for promotion by the General Administration
Department vide order dated 01.08.2019 and such other orders issued from time to time in this
regard.

J “Written Examination” means an examination conducted by a properly nominated agency for
[ the purpose of assessing the suitability or evaluation of candidates applying for a post.

k “Departmental / Post-Entry Examination” means the departmental examination prescribed for
officers and employees on the establishment of the Maharashtra State Cooperative Tribal
Development Corporation Limited, Nashik, as specified under these rules.

Appointment to the post of General Manager (Finance), Group-A shall be made by the following
method:

i
, 1. | Method of Appointment:
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(a) | Method of appointment by deputation —

The post of General Manager (Finance) shall be filled by transfer or deputation of suitable persons
holding the post of Deputy Director in the Maharashtra Finance and Accounts Cadre under the
administrative control of the Finance Department of the Government of Maharashtra.

Method of Appointment:

Appointment to the post of General Manager (Admin / Marketing / Gondwana), Group-A shall be
made by the following method:

(a) | Method of appointment by promotion — _

From among persons holding the post of Regional Manager or Senior Manager or Senior Manager
(Accounts), who have completed not less than three years of regular and continuous service on the
said post, on the basis of seniority, and who are eligible as per the Government Resolutions and
instructions issued from time to time for promotion, appointment shall be made by promotion of a
suitable person.

Method of Appointment:

Appointment to the post of Regional Manager / Senior Manager, Group-A shall be made by the
following methods:

(a) | Method of appointment by promotion —

From among persons holding the post of Deputy Regional Manager or Manager (Admin /
Marketing), who have completed not less than three years of regular and continuous service on the
said post, on the basis of seniority, and who are eligible as per the Government Resolutions and
instructions issued from time to time for promotion, appointment shall be made by promotion of a
suitable person.

OR

(b) | Method of appointment by nomination — :
By nomination from among candidates recommended on the basis of the results of the competitive
examination conducted by the Selection Committee.

(1) Educational Qualification —
Must possess the educational qualification of M.B.A. (Finance / Marketing).

Method of Appointment:

Appointment to the post of Senior Manager (Accounts), Group-B shall be made by the following
methods:

(a) | Method of appointment by promotion -

From among persons holding the post of Manager (Accounts), who have completed not less than
three years of regular and continuous service on the said post, on the basis of seniority, and who
are eligible as per the Government Resolutions and instructions issued from time to time for
promotion, appointment shall be made by promotion of a suitable person.

OR

(b) | Method of appointment by deputation —

If suitable candidates are not available for appointment by promotion to the post of Manager
(Accounts), then, with the approval of the Appointing Authority, the proportion prescribed for
appointment by promotion for that recruitment year shall be relaxed, and the said post shall be
filled by transfer or deputation of suitable persons holding equivalent posts in the Maharashtra
Finance and Accounts Cadre under the administrative control of the Finance Department of the
Government of Maharashtra.

Method of Appointment:
Appointment to the post of Deputy Regional Manager / Manager (Admin / Marketing), Group-B
shall be made by the following methods:

(a) | Method of appointment by promotion —

From among persons holding the post of Deputy Manager or Marketing Inspector, who have
completed not less than three years of regular and continuous service on the said post, on the basis
of seniority, and who are eligible as per the Government Resolutions and instructions issued from
time to time for promotion, appointment shall be made by promotion of a suitable person.

OR
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(b) | Method of appointment by nomination —

By nomination from among candidates recommended on the basis of the results of the competitive
examination conducted by the Selection Committee.

(1) Educational Qualification —
Must possess the educational qualification of M.B.A. (Finance / Marketing).

Method of Appointment:
Appointment to the post of Manager (Accounts), Group-B shall be made by the following methods:
(a) | Method of appointment by promotion -

From among persons holding the post of Accountant or Internal Auditor, who have cémpleted not
less than three years of regular and continuous service on the said post, on the basis of seniority,
and who are eligible as per the Government Resolutions and instructions issued from time to time
for promotion, appointment shall be made by promotion of a suitable person.

OR
(b) | Method of appointment by nomination -
By nomination from among candidates recommended on the basis of the results of the competitive
examination conducted by the Selection Committee.
(1) Educational Qualification —
Must possess a Degree in Commerce and must possess the educational qualification of M.B.A.
(Finance / Marketing) and must possess CA Inter / ICWA Inter qualification.
(2) Experience Qualification —
Must have experience in the double-entry system of accounts.

Method of Appointment:
Appointment to the post of Deputy Manager, Group-C shall be made by the following methods:

(a) | Method of appointment by promotion -
From among persons holding the post of Senior Assistant, who have completed not less than
three years of regular and continuous service on the said post, on the basis of seniority, and who
are eligible as per the Government Resolutions and instructions issued from time to time for
promotion, appointment shall be made by promotion of a suitable person.

OR

b | Method of appointment by nomination -
By nomination from among candidates recommended on the basis of the results of the competitive
examination conducted by the Selection Committee.

(1) Educational Qualification —

Must possess a degree.

(2) Technical Qualification —

Must possess a Government Commercial Certificate or Computer Typing Certificate with a speed
of Marathi — 30 words per minute and English — 40 words per minute.

Method of Appointment:
Appointment to the post of Marketing Inspector, Group-C shall be made by the following methods:

(a) | From among persons holding the post of Godownkeeper or Grader, who have completed not less
than three years of regular and continuous service on the said post, on the basis of seniority, and
who are eligible as per the Government Resolutions and instructions issued from time to time for
promotion, appointment shall be made by promotion of a suitable person.

or

(b) | Method of appointment by nomination —

By nomination from among candidates recommended on the basis of the results of the
competitive examination conducted by the Selection Committee.

(1) Educational Qualification —

Must possess a degree in Agriculture, namely B.Sc. Agri / B.Sc. Agri Business / B.Tech
Agriculture / B.Sc. Horticulture / B.Sc. Forestry.

(2) Technical Qualification —

Must possess a Government Commercial Certificate or Computer Typing Certificate with a speed
of Marathi — 30 words per minute and English — 40 words per minute.

Method of Appointment:
Appointment to the post of Accountant / Internal Auditor shall be made by the following methods:
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(@)

Method of appointment by prometion —

From among persons holding the post of Assistant Accountant, who have completed not less
than three years of regular and continuous service on the said post, on the basis of seniority, and
who are eligible as per the Government Resolutions and instructions issued from time to time for

promotion, appointment shall be made by promotion of a suitable person.

OR

(b)

Method of appointment by nomination —
By nomination from among candidates recommended on the basis of the results of the competitive
examination conducted by the Selection Committee. '

(1) Educational Qualification —
Must possess a Degree in Commerce with Accounts and Audit subjects and must have experience
in the double-entry system of accounts.

(2) Experience Qualification —
Must have experience in the double-entry system of accounts.

(3) Technical Qualification —
Must possess a Government Commercial Certificate or Computer Typing Certificate with a speed
of Marathi — 30 words per minute and English — 40 words per minute.

10 | Method of Appointment:
Appointment to the post of Assistant Accountant, Group-C shall be made by the following methods:
(a) | Method of appointment by promotion —
From among persons holding the post of Cashier, who have completed not less than three years of
regular and continuous service on the said post, on the basis of seniority, and who are eligible as
per the Government Resolutions and instructions issued from time to time for promotion,
appointment shall be made by promotion of a suitable person.
OR
(b) | Method of appointment by nomination —
By nomination from among candidates recommended on the basis of the results of the competitive
examination conducted by the Selection Committee.
(1) Educational Qualification —
Must possess a Degree in Commerce with Accounts and Audit subjects.
(2) Technical Qualification —
Must possess a Government Commercial Certificate or Computer Typing Certificate with a speed
of Marathi — 30 words per minute and English — 40 words per minute.
(3) Experience Qualification —
Must have experience in the double-entry system of accounts.
11 | Method of Appointment:
Appointment to the post of Senior Assistant, Group-C shall be made by the following method:
(a) | Method of appointment by promotion —
From among persons holding the post of Clerk-Typist, who have completed not less than three
years of regular and continuous service on the said post, on the basis of seniority. and who are
eligible as per the Government Resolutions and instructions issued from time to time for
promotion, appointment shall be made by promotion of a suitable person.
OR
(b) | Method of appeintment by nomination —
By nomination from among candidates recommended on the basis of the results of the competitive
examination conducted by the Selection Committee.
(2) Educational Qualification —
Must possess a degree.
(3) Technical Qualification —
Must possess a Government Commercial Certificate or Computer Typing Certificate with a speed
of Marathi — 30 words per minute and English — 40 words per minute.
12 | Method of Appointment:

Appointment to the post of Cashier, Group-C shall be made by the following method:

(a)

Method of appointment by nomination —
By nomination from among candidates recommended on the basis of the results of the
competitive examination conducted by the Selection Committee.
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(1) Educational Qualification —

Must possess a Degree in Commerce with Accounts and Audit subjects and must have experience
in the double-entry system of accounts.

(2) Technical Qualification —

Must possess a Government Commercial Certificate or Computer Typing Certificate with a speed
of Marathi — 30 words per minute and English — 40 words per minute.

(3) Experience Qualification —

Must have experience in the double-entry system of accounts.

13 | Method of Appointment: . -
Appointment to the post of Clerk-Typist, Group-C shall be made by the following method:
(a) | Method of appointment by nomination —
By nomination from among candidates recommended on the basis of the results of the
competitive examination conducted by the Selection Committee.
(1) Educational Qualification —
Must possess a degree.
(2) Technical Qualification —
Must possess a Government Commercial Certificate or Computer Typing Certificate with a speed
of Marathi — 30 words per minute and English — 40 words per minute.
14 | Method of Appointment:
Appointment to the post of GodownKeeper, Group-C shall be made by the following method:
(a) Method of appointment by nomination —
By nomination from among candidates recommended on the basis of the results of the
competitive examination conducted by the Selection Committee.
(2) Educational Qualification —
Must possess a degree.
(3) Technical Qualification —
Must possess a Government Commercial Certificate or Computer Typing Certificate with a speed
of Marathi — 30 words per minute and English — 40 words per minute.
15 | Method of Appointment:
Appointment to the post of Grader, Group-C shall be made by the following method:
(a) Method of appoeintment by nomination —
By nomination from among candidates recommended on the basis of the results of the
competitive examination conducted by the Selection Committee.
(1) Educational Qualification —
Must possess a degree in Agriculture, namely B.Sc. Agri / B.Sc. Agri Business / B.Tech
Agriculture / B.Sc. Horticulture / B.Sc. Forestry.
(2) Technical Qualification —
Must possess a Government Commercial Certificate or Computer Typing Certificate with a speed
8 of Marathi — 30 words per minute and English — 40 words per minute.
16 | Provision regarding Departmental Examination:

A | From the date of coming into force of these rules, it shall be mandatory for officers and employees
appointed on any post, whether on permanent or temporary basis, on the establishment of the Tribal
Development Corporation, Nashik, and those appointed thereafter, to pass the required
departmental examination prescribed by the Corporation.

B | For persons appointed prior to the date of publication of the Government Gazette, subject to the
number of chances under these rules, any person appointed as an employee of the Tribal
Development Corporation before the date of publication of the Government Gazette and who has
not passed the examination under the existing rules, shall be required to pass the examination
within three years and four chances from the date of publication of the Government Gazette,
unless exemption from passing the examination has been granted under Rule 16 (J).

C | To pass the examinations conducted by the Tribal Development Corporation, it shall be mandatory
to secure at least 40% of the total marks in each question paper. The departmental examination
shall be deemed to have been passed only after passing all prescribed subjects for the respective
cadre, either in one attempt or within the prescribed limit of attempts.

D | The departmental examination and Marathi language examination shall generally be conducted
every year during the months of May to June, by the agency prescribed by the Appointing
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